
Heritage High School PTO Meeting 
Wednesday, September 20, 2017 

Minutes 

Attendees 

Principal—Stacey Riendeau 
President—Louanna Barrett 
Secretary—Patricia Peppard 
Co-Treasurer—Suzanne Wilkey 
Co-Treasurer (After Prom)—Nicole Hebenstreit 
VIPS/Webmaster (Communications)—Cyndia Zwahlen 
PTO/HAC Committee Liaison—Krista Simonson 
Parents-Kim Jones, Wendy Burns, Marilyn Bell and China Cohn  

Approval of Minutes from the Prior PTO Meeting 

The Minutes of the April 19, 2017, PTO Meeting were moved for acceptance, and then seconded and 
approved by the PTO Board. 

Principal Report 

• Discussed parameters re: technology and school’s responses and school’s uses of social media.   
• Discussed parental responses to social media and other available technology. 
• Update on the bond work completed over the summer at HHS including new HVAC, new wiring 

and wireless capabilities, new and improved HD cameras, and safety and security updates. 
• Staffing was discussed and it is based upon a three-year average of student enrollments. There had 

been a smaller senior class last year and that number impacted the staffing numbers for this year. 
However, the staffing should rebound next year with HHS’s robust current class enrollments. 
Staffing changes are only made at the beginning of the new semester but it is more difficult to find 
qualified professionals to hire at that time of year. Therefore, some class sizes are larger than usual 
this school year. There was a discussion of research on student/teacher ratios and when student 
achievement is impacted. 

• Discussion of high intensity chewing tobacco product(s) being seen at HHS (looks like gum). 
• Discussion of activities in District and at HHS in response to mental health concerns re: suicides in 

District. This discussion included the various supports provided by the District and HHS including 
those that are student-led activities. Discussion of “Sources of Strength” program. This included a 
referral to detailed information on the District’s website (under Explore tab, then under Social, 
Emotional & Behavioral) where it lists programs and support in the schools and by the District. 
There are also ongoing Training/Awareness programs for teachers to assist teachers to recognize 
“flags” in student behaviors to assist with early intervention for students in need of support. 
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• A new program, Teachers Shadowing Students, is being instituted as of 9/26/17 allowing Teachers 
to follow a student’s schedule all day. This program is designed to foster empathy and better 
understanding by teachers for their students and what it is like to be a student at HHS in a first-
hand way. 

• A follow-up discussion on technology generally included remarks on various apps, including 
anonymous apps and hidden apps, and the possible harm caused when these apps are used in 
bullying or in other ways.  

• Discussion of the weekly Wednesday morning PLC (Professional Learning Communities) and how 
they are working well thus far.  

• Discussion of the LPS decision to do further research on start time changes for the District during 
school year 2017-2018, including a discussion of the variables involved in the process (for ex. 
transportation etc.). Because early starts times create challenges for some students one thought at 
HHS is to do a “9 week flip schedule.” It would allow the core classes that start early the first 9 
weeks to be flipped to start late during the second 9 weeks of the semester and vice versa. 

President Report 

• Discussed training for PTO presidents by the District. There is a monthly meeting of all PTO 
Presidents for all the LPS schools (PPC). 

• Three District Open Houses where the superintendent will speak are scheduled on: 9/25 at Goddard 
M.S.; 9/27 at Newton M.S.; and on 9/29 at Powell M.S.  

• After Prom, which is the PTO’s responsibility, was discussed. It was clarified that After Prom is 
generally to be held at HHS every other year. The prom for this year will be held in Larkspur.  

• General discussion of After Prom, which included the need for volunteers for the actual After Prom 
night as well as the need for donations. Various specific fundraising details were discussed in light 
of last year’s After Prom’s successes and overall experiences. The Gross Income as of 8/17/2017 
was reported by Nicole to be $25,785.54 and Total Expenses (paid as of 8/17/2017) were reported 
to be $19,603.92. Ticket sales accounted for $10,380.00. Itemized decoration allowances for the 
booster clubs for After Prom were reviewed. 

• Also discussed were the types of activities needed to keep students engaged. Nicole updated on the 
budget items for After Prom revenue/costs from last May’s After Prom (see notes below). 

• With the start of the new school year, the remaining PTO positions to be filled for the 2017-2018 
school year are 1) Graduation Reception Coordinator, 2) Vice President, 3) Teacher Appreciation 
Coordinator, and 4) After Prom Chair. Louanna Barrett has agreed to be the Stride Captain for HHS 
for this year and Cyndia agreed to continue in the VIPS/Communication/Webmaster role. The job 
details for the above positions were described and volunteers requested. (It was noted that there is a 
PTO table at PT Conferences this year but there is now a moratorium on all food sales starting as of 
the beginning of this school year).  

• “Back to School Night” PTO Table contacts and the follow-up with those contacts were discussed. 
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PTO/HAC Liaison Report 
• PTO/HAC Liaison, Krista Simonson, reminded all that the Heritage Accountability Committee 

(HAC) jt. meeting with the PTO is set for 1/9/2018 at 6:00 pm. The PTO/HAC Liaison position 
is up for re-appointment. Krista indicated she will be willing to continue in this position.  

• Also discussed was the upcoming Homecoming game on Thursday night, 10/5/17; dance on 
Friday night, 10/6/17; and the Carnival on Wed. 10/4/17. 

VIPS/Webmaster Report 

• Volunteers’ sign up numbers were discussed (for ex., 112 volunteers specified After Prom help). 
• The flat fee of $20 for the PTO donation from the summer registration was discussed.  
• Use of the “In The Know” for communications with the HHS Community and the links therein for 

volunteers and other PTO activities/needs were discussed. 

Treasurer Report  
(For both PTO and After Prom) 

• The status of After Prom finances was presented by Nicole and a detailed financial budget report 
for After Prom 2018 (as of 9/20/2017) was provided. It indicated a Beginning Balance of $6,181.62 
as well as the other After Prom budget details referenced under the President’s Report above. 

• Advised that generally After Prom funds had a good rollover from last year and the same type of 
good rollover had occurred this year (this year’s rollover of $6,181.82 is only slightly down from 
the rollover amount for the 2016-2017 school year). 

• General PTO Budget was presented by Suzanne Wilkey. She presented the PTO budget from the 
2016-2017 school year and the proposed PTO budget information for the 2017-2018 school year. 

Suzanne discussed the following items included in the proposed 2017-2018 PTO Budget: 
• Shadow Lunches for 8th graders or older transfer students are paid for by PTO for those 

student’s visiting HHS. It was noted the cafeteria had increased lunch prices this year, which 
will require $465 more from the PTO to support this program. 

• Littleton Public School Foundation – the Stride raises funds for schools in the District (for 
example, classroom expenses and Continuing Ed. for teachers, etc.). The Stride is scheduled for 
Sunday, October 29, 2017. Pancakes and bagels are served. The school having the most 
participants will receive $1000. All are encouraged to participate in this 5K/10K run/walk. It 
will start at the Littleton Museum, 6028 S Gallup St, Littleton, CO 80120 on Sunday morning. 

• Staff Appreciation budget of $2000. Last year there were two catered meals during PT 
conferences for the teachers/staff and a total of approximately $1400 was spent. This budget 
also supports other special events during the course of the school year.  

• Net Program funding budget of $2000 to assist first generation college-bound students. Mr. 
Powers coordinates. 

• Heritage Family in Need funding budget of $1000. 
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• LPS Joint Scholarship funding budget of $400. 
• PTO Miscellaneous budget of $500.00. 

The next PTO Meeting is scheduled for Wednesday, October 18, 2017, from 9:00 – 11:00 a.m. in 
the HHS Community Room.
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